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Introduction 
The CeaseFire was a program established in Chicago in 1999 to prevent, intervene, and mobilize the community to reduce shootings and murders. The plan was developed by the Chicago Project for Violence Prevention and the University of Illinois at Chicago School of Public Health. Before the end of 2004, more than 25 sites were established in Chicago, and others were set in Illinois towns (Ritter, 2009). Most of the strategies of the program were modified from the community medical field that exhibited a lot of success in changing the hazardous personalities of people in different parts. For instance, the public health campaigns were against smoking and created awareness on kids’ immunization. The chief director of the program Gary Slutkin was an epidemiologist who believed that killings were a community well-being concern that affected people in the society (Ritter, 2009). In essence, the ceasefire program was a critical strategy in Chicago and other parts of the United States since it created a peaceful coexistence through violence eradication.
The Behavior Change Model
The behavior change model was the first approach that the program implemented. It focused on the young men and women in the street, gang members, leaders, and direct customers who dealt with any issue of violence in different parts of the nation. The CeaseFire did not make a lot of demands on the issues concerning the group (Skogan et al., 2012). The primary concern of the program was to ensure that all people in the society lived with one another well. Fundamentally, the plan would also address all the predicaments that people would face in the community, such as abusive relationships and conflicts among all the people in the society. Such things are the ones that brought about violence, and they needed to be eradicated. As such, the behavior change model aimed at ensuring that all the personalities of people with unacceptable characters in the society were eliminated (Skogan et al., 2012). The other message was just simple, and people were warned against shooting and killings. The staff of the program believed that there would be broader changes, and they were still exhibited after people started listening to the organizers of the program and promising that they would not participate in such malpractices.
CeaseFire/Cure Violence arbitrated more than 500 violent fights, and most of them succeeded and established a peaceful coexistence among the people. The program has also offered case management to more than 200 men and women in diminishing their specific hazards to participating in the gun offenses as victims or culprits. The program has gained a lot of fame and recognition due to the proficient of the way it works (Skogan et al., 2012). Therefore, it has received a lot of requests to support more local leaning institutions to resolve their conflicts. In most situations, the program has responded by hosting peer groups and implementing intercession to different learning institutions and Juvenile Justice Intervention Center. The program has indicated its concern in ensuring that there are no people who are left behind when peaceful operations are being implemented (Skogan et al., 2012). According to the program, there were no considerations on the people of the community that would be served. The most important thing was to ensure that people stayed in a peaceful environment, and they would relate with one another positively.  
The CeaseFire Hospital Crisis Intervention Team (HCIT), executed in 2013, has offered case management to more than 150 youths aged between 10 to 35. The program has implemented the approach to diminish the danger of becoming reiteration gunfire sufferers or participate in revengeful fights (LaTonya Norton, 2019). In every situation where repeat shooting was avoided, it is believed that the CeaseFire/Cure Violence prevents the hospital from using approximately $50, 000 in the medical finances. Internal research indicates that there was a 44% decrease in repeat shooting since the establishment of the program. Over the last three years, staff members have attained a three-day exercise on Family-Centered Coaching to ensure that all people in the society achieve all the understanding of the importance of peace and avoidance of violence undertakings (LaTonya Norton, 2019). The staff members have also worked to offer training sessions to advance communications with patients in different medical institutions and create a viable environment for all people. Fundamentally, the CeaseFire program is critical in eradicating violence among the people.   

The Public Health Model
According to Skogan, the public health model indicates that the ceasefire interrupted the cycle of violence among the people and created a diplomatic environment. As such, it changed the violent norms of the people. Some constituents of the program focus on the practices that are done by a small number of people who are selected in the society. Some of them involved themselves in violent activities such as shootings and killings. However, the workers in the program would ensure that all the individuals who were engaged in intense activities mentored and counseled on the adverse effects of wars and violence (Skogan, 2008). It was one of the best programs that have ever been implemented in the United States since it created an environment where people could believe in peaceful operations in society. The program even unified people such that they would work towards all the stipulated goals of the community.
Ceasefire’s offense interrupters worked as an individual or in a group arbitrating fights between different gangs. The members of the program also ensured that people were unified after shootings so that there would be no retaliatory violence. They worked in different parts of the nation regardless of the social, political, or financial differences. Some would work at night and during the day talking to gang members and other people who had participated or were affected by the recent shootings to ensure that the hostility among the people does not continue. Resident clergy and public members participated in marches, meetings, and prayers to strengthen the eradication of violence among the people (Skogan, 2008). Informative materials were dispersed to different parts to change the culture of people about fights. They were also educated on the adverse effects of wars and violence. In essence, the program was critical in reducing conflicts and violence among the people.

The NOLA FOR LIFE
NOLA FOR LIFE was established in 2012 as Mayor Landrieu’s killings reduction approach and the primary strategy of the program was to eradicate the shootings. The major NOLA FOR LIFE inventiveness was CeaseFire Central City, and it was implemented in 2012 shortly after the Hospital Crisis Intervention Team in 2013. From the CURE Violence model, which was earlier identified as CeaseFire Chicago, it was also implemented in Orleans to eradicate the prevalence of violence in different parts of the city and any other region neighboring Orleans (LaTonya Norton, 2019). The CeaseFire model implements interrupters and outreach employees with street proficiency to ensure that any violent activities were eradicated and all the people were brought together regardless of the differences they exhibited. Additionally, a Hospital Crisis Intervention Team responds to major predicaments such as city shootings and ensure that people understand the adverse effects of such malpractices. The program also assisted family members who faced some financial instability, and they required assistance in handling issues that needed monetary support. In essence, the CeaseFire program was a critical strategy in ensuring that peaceful operations among the people were attained.
The Group Violence Reduction Strategy (GVRS) is an engrossed prevention intrusion applied in New Orleans, Louisiana, to address the prevalence of violence in different towns. Working through interagency collaboration, the GVRS applies the approach of data-driven to recognize major criminals accountable for the discrepancy share of severe conflicts in New Orleans. The focused prevention approach based on the Boston CeaseFire model is intended to use predicament examines to classify the people involved in different offenses and the significant strategies that can be implemented to eradicate such malpractices (National Institute of Justice, 2016). The approach of threatening people who engage in violent activities is also essential since it ensures they fear to participate in all the malpractices that they have been fighting for an extended period.
The New Orleans Police Department
The New Orleans Police Department (NOPD) carries out a distinctive “offender notification sessions: with the besieged violence members. When they participate in the meetings, they are told that in case they join into any violence, they can be punished. They are also informed that they should inform other people so that they should not participate in any ordeals that interfere with the peace of the region (National Institute of Justice, 2016). Most of the gangs are warned that when they participate in such practices, their members will be under law scrutiny, and they may face the wrath of the law. To indicate the seriousness of the program, the New Orleans Police Department (NOPD) offers the group with the name of the other members from other groups that were arrested and imprisoned for participating in such ordeals. In essence, it was a significant approach to ensure that there was no violence in Orleans (National Institute of Justice, 2016). Mostly, after some time, the malpractice was eradicated, and people started that unity and peace was the major undertaking that the society could implement. 

CeaseFire Major Objectives
High-risk youth focus was a significant undertaking of the program since the program did not aim at directly including a lot of people. Instead, the main aim of the plan was to adjust the lives of people that would also change the personalities of others. A small number of outreach employees ever worked with approximately ten people to maximize their significance in society. It would be essential to ensure that a small number of people attained the needed understanding and implemented it in real-life situations instead of focusing on many people who would barely understand the objectives of the program. The CeaseFire program also recruited in different parts of the cities and not in institutions. Most of the people who were marginalized are the ones that required the services and assistance to make them love one another and avoid any conflict (Skogan et al., 2012). Fundamentally, the approach reduced the prevalence of violence and brought all the people together and enhanced unity.
CeaseFire program hypothesis highlighted three main factors; cultures, decisions, and risks. Principal CPVP staff members were from the communal health background. However, in philological mutual in criminal justice, the three factors could be implemented at the same time to ensure that there was a peaceful coexistence among the people regardless of the predicaments that they face in the society. The primary motive of the program was to change the operative culture of the people and avoid any violence both at the personal level and the community stage. The second aim of the CeaseFire was to offer an on-the-spot substitute to conflicts when gangs and people in the street were making decisions that would make them engage in such vices. Finally, the primary objective of the program was to increase the supposed jeopardies and costs of participation in violence (Skogan et al., 2012). Fundamentally, the main aim of the plan was to ensure that everyone was peaceful at the personal or the communal level since there would be no one who would conflict with one another.
In general, the establishment of CeaseFire was aimed at creating peaceful coexistence among the people. The prevalence of gangs, shootings, and violent communities in cities like New Orleans and Chicago needed eradication to ensure that people stayed in a peaceful environment. The health issues that were also common would be eradicated since there would be no harm to anyone. Working in different areas at different times regardless of the social-political or financial status would be inevitable after the establishment of the program. Essentially, that is what happened since the program incorporated all the people and guided them on the importance of peace in society. Additionally, rules and regulations would be implemented to ensure that these people never interfered with the rights of others. Communal customs were also critical in establishing a viable environment for everyone. In essence, CeaseFire was a crucial program that enhanced the eradication of violence and differences among the people.
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